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ARTICLE I
PREAMBLE

This agreement is entered into by and between the Gloucester County Board of
Commissioners and the Gloucester County Sheriff (hereinafter “the Employer”) and the Fraternal
Order of Police Lodge 97, recognized as the FOP (hereinafter, “the FOP”) for the purpose of
establishing wages, hours, benefits, and other terms and conditions of employment, together with
procedures for the fair and amicable resolution of disputes and grievances pertaining thereto. This
agreement represents the complete, final and integrated understanding of the parties on all

negotiable issues.

NOW, THEREFORE, in consideration of the mutual covenants and understandings
expressed herein the parties hereto agree as follows:



ARTICLE II
RECOGNITION

A. BARGAINING UNIT

The Employer hereby recognizes the FOP as the exclusive representative for the purpose
of collective negotiations with respect to all negotiable terms and conditions of employment for
all full-time Gloucester County Correctional Police Officers (hereinafter called “Employees” or,
in the singular, “Employee”), excluding all other employees who are not serving in a full-time and
permanent capacity, including but not limited to temporary or interim employees. Temporary
employees are employees whose term of employment is fixed upon employment for a period not
greater than six (6) months. Interim employees are employees hired as replacements for bargaining
unit members for a period of up to one (1) year during a leave of absence.

B. USE OF TITLES
Whenever titles are used in this agreement, they shall be defined to include the plural as
well as the singular and to include males and females.

C. REGULATIONS

The rules and regulations of the New Jersey Civil Service Commission, the Merit System
Board, and the Public Employment Relations Commission that apply to the Employer and
Employees covered by this agreement are hereby acknowledged to be part of this agreement.
Those rules and regulations shall, when appropriate, be interpreted solely by the respective
commissions.

D. MAINTENANCE OF STANDARDS

The rights of both the Employer and the FOP shall be respected, and the provisions of this
Agreement for the orderly settlement of all questions regarding such rights shall be observed. It is
understood that all applicable statutes, regulations, and departmental policies governing
corrections operations and/or the conduct of County Correctional Police Officers shall be followed
by the Employer and the Employees.



ARTICLE III
GRIEVANCE PROCEDURE

A. Purpose

1. The purpose of this procedure is to secure, at the lowest possible level, prompt and
equitable solutions to the problems which may arise affecting the terms and conditions of
employment consistent with contractual obligations and operational requirements, and to fairly
and expeditiously process minor disciplinary appeals.

2. Nothing contained herein shall be construed as limiting the right of any Employee
having a grievance to discuss the matter informally with the appropriate member of the
administration and to have the grievance adjusted without intervention of the FOP, provided such
adjustment is consistent with the terms of this Agreement.

B. Definitions

1. A "grievance" is a claim by an Employee, group of Employees, or the FOP on
behalf of an Employee or group of Employees, based upon an asserted breach, misinterpretation
or improper application of this agreement. An asserted violation, misinterpretation, or improper
application of any administrative rules, policies, or procedures shall not be processed beyond Level
3 of this grievance procedure.

2. A “grievant” is the person or persons, the FOP, making the claim.

3. “Minor discipline” is a reprimand or a suspension or fine of five (5) or less
working days. Any appeals of minor discipline shall be subject to the below grievance
procedure.

C. Procedure

All grievances shall be in writing. The time periods below for submitting a grievance and
pursuing it through the grievance process shall be strictly construed and enforced. Failure to pursue
a grievance within these time periods shall constitute forfeiture of the grievance unless the time
period has been extended by a written agreement of the parties. If no response is made by the
Employer by the end of its time allotment, it shall be construed to be a denial of the grievance, and
the grievant may proceed to the next level. Before the submission of a formal grievance in the
manner set forth below, the grievant may orally present and discuss the matter with the appropriate
supervisor in an attempt to resolve it informally; provided that doing so shall not toll the time
limitations of the grievance process.

> Level One
A grievance shall be filed in writing with the Undersheriff or his/her designee
within ten (10) calendar days of the occurrence giving rise to the grievance. Failure
to act within said ten (10) calendar days shall constitute an abandonment of the



grievance. The Undersheriff or designee shall review the matter and may schedule
a meeting with the grievant and/or the grievant’s representative. The Undersheriff
or designee shall issue a response within ten (10) calendar days following receipt
of the grievance or, if there is a meeting, within ten (10) calendar days following
the meeting.

> Level Two

In the event an acceptable resolution has not been reached through Level One
procedures, the grievance may be filed with the County Administrator within ten
(10) calendar days following receipt of the response at Level One. The County
Administrator or his/her designee shall review the matter and may schedule a
meeting with the grievant and/or the grievant’s representative. The County
Administrator or his/her designee shall issue a response within ten (10) calendar
days following receipt of the grievance or, if there is a meeting, within ten (10)
calendar days following the meeting.

> Level Three
In the event an acceptable resolution has not been reached through Level Two
procedures, the grievance may be filed with the Sheriff within ten (10) calendar
days following receipt of the response at Level Two. The Sheriff or his/her designee
may schedule a hearing and will issue a written determination within (10) days
following the hearing or review, whichever is later.

> Level Four
In the event an acceptable resolution has not been reached through Level Three
procedures, the FOP may submit the grievance to arbitration. The time frames for
submitting a grievance to arbitration and the parameters concerning arbitration are
set forth in Section D below.

D. Arbitration

1. If the FOP determines that the grievance is meritorious, it may submit the grievance
to arbitration within ten (10) calendar days following receipt of the Level Three determination or
within thirty (30) calendar days following submission of the grievance to Level Three. Such
submission shall be pursuant to the rules of the New Jersey Public Employment Relations
Commission. The parties shall then be bound by the rules and procedures of the Public
Employment Relations Commission. Nothing herein precludes a mutual selection of an arbitrator
by the parties.

2. It is understood that arbitration is limited to grievances based upon the
misinterpretation, application, or violation of the four corners of this Agreement, or to appeal
minor disciplinary matters. For all other grievances, the determination rendered at Level Three
SHALL BE FINAL. e o e



3. In the event that arbitrability of a grievance is at issue between the parties, that issue
shall be resolved, as appropriate, by the arbitrator selected in accordance with the provisions of
Section D.1 of this Article, PERC, or a court of competent jurisdiction.

4. The arbitrator shall not consider any past practice precedent except to the extent
needed to clarify ambiguous language of this Agreement.

5. The arbitrator shall not add to, subtract from, or modify the terms of this
Agreement.

6. No more than one grievance or issue may be submitted to a single arbitrator in any
single proceeding unless otherwise agreed to in writing by the parties.

7. The arbitrator's decision shall be in writing, setting forth the reasons therefore, and
shall be transmitted to the parties, and shall be final and binding.

8. Employees covered by this agreement, who are witnesses in a grievance arbitration
shall be granted time off without loss of pay to appear at the arbitration. No additional time and/or
compensation shall be given to an off-duty witness.

The costs for the services of the arbitrator, including per diem expenses, if any, and actual
and necessary travel, subsistence expenses and the cost of the hearing room, shall be borne equally
by the Employer and the FOP. Any other expenses incurred shall be paid by the party incurring
same.

E. Representation

Any grievant may be represented at all stages of the grievance procedure by
himself/herself, legal counsel, or a representative of the FOP provided that the FOP approves such
representation. When the grievant is not represented by the FOP, the FOP shall have the right to
be present at all levels of the grievance procedure.

F. Reprisals
There shall be no reprisal against the FOP, any member of the FOP, or any individual by
virtue of their participation or lack of participation in the prescribed grievance procedure.

G. Group Grievance

If in the judgment of the FOP a grievance affects more than one Employee, the FOP shall
identify all other affected Employee(s) and submit the matter as a group grievance in writing. The
processing of the group grievance shall then commence at Level Two, and the FOP may pursue
the grievance through all remaining levels of the grievance procedure.
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H. Miscellaneous
1. All grievance responses shall be set forth in writing and shall include an explanation

and shall be transmitted promptly to the FOP.

2. All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance file and shall not be kept in the personnel file of
the participants.

3. All meetings and hearings under this procedure shall not be conducted in public
and shall include only such parties in interest and their designated or selected representatives
heretofore referred to in this Article. No party or person shall record the meeting or hearing other
than by means of a certified court reporter or stenographer, after notice to the other party.

ARTICLE IV
WORKDAY, OVERTIME, AND CALL-IN SENIORITY

A. Workday

1. Workday — Employees will work eighty-four (84) hours in a fourteen (14) day
working period. Employees shall be assigned to a modified eight (8) hour work day during each
working period, as reflected in “Appendix B”.

2. Breaks. Employees will receive one (1) thirty (30) minute meal break during each
eight and a half (8.5) hour shift. If a meal break is interrupted for emergency situations or
operational needs, the Employee may return to finish the break provided his/her work
responsibilities permit, and the Employee will not receive any additional compensation for any
break interruption.

3. Additional Shifts and Modifications.
a. The employer shall have the discretion to modify shift start and ends times
and to create specialized shifts for outside work details and power shifts on a flex time basis.

4, Attendance. All Employees are expected to be at their respective duty stations on
time and in complete and proper uniform. Employees that are late for duty shall not receive pay
for time lost. Unexcused lateness shall be grounds for disciplinary action, absent exceptional
circumstances.

B. Shift Assignments

1. All eight and a half (8.5) hour shift assignments shall be posted for bid annually in
November via email notification, and the posting on necessary bulletin boards. It is understood
for the purposes of this section that the Sheriff or his/her designee shall determine the number of

shift assignments needed. All such bidded shift assignments will commence-on January:1*, and- -~ - .. =



end on December 31%. Bids for available shift assignments shall be submitted by the employee
to the Sheriff or his/her designee between November 1 and November 30, The Sheriff or his/her
designee shall respond in writing to the bid requests, and also post the names of the persons filling
the shift assignments no later than December 15%.

2. Written requests for posted shift assignments shall be submitted to the Sheriff or his/her
designee on forms provided by the Sheriff. The Sheriff or his/her designee shall post any criteria
to be considered for qualification for a bidded shift assignment; and when all bidders are equally
qualified for a posted shift assignment, seniority will be the primary consideration for selection.

3. If no bids are received for a particular bidded shift assignment, then the Sheriff, or
his/her designee, shall have the right to fill any such shift assignment that received no bids using
reverse seniority among all qualified officers. All other employee shift assignments shall be
determined by the Sheriff, or his/her designee.

4. Temporary Shift Assignment — The Sheriff or his/her designee shall have the right to
temporarily assign employees to a different shift within the Department with fourteen (14) days’
notice. No employee shall be assigned to a temporary shift for longer than six (6) months, except
in cases where the employee is temporarily assigned to another agency.

5. The following shifts may be assigned during the term of this agreement:

i. 0500-1330
ii. 0600-1430
iii. 0700-1530
iv. 0800-1630
v. 0830-1700
vi. 0930-1800

As reflected in “Appendix B.”

C. Short Notice Leave

Upon request, subject to Article IX and Article XIII, the Undersheriff or his/her designee,
with twenty-four (24) hours-notice shall authorize either a one-quarter (1/4), one-half (1/2) or one
(1) day of Vacation leave or Administrative Leave to any employee provided there is minimum
staffing on each shift without requiring overtime. Such requests will not be unreasonably denied.

D. Overtime

1. An Employee who is required to work in excess of their
assigned work day or eighty-four (84) hours in a fourteen (14) day work period shall be
compensated for all such time at the appropriate rate. of overtime. For overtime purposes,

- time- -worked--includes. .-Vacation- Leave, -Bereavement :[:eave,. Administrative.-Leave;~- soooe 0o



Association Leave, Training, and Holidays. Sick leave will NOT be included for overtime
purposes.

2. The appropriate rate of overtime shall be one and one half (1 %) times the
Employee’s normal hourly rate of pay. For purposes of calculating the Employee’s normal hourly
rate of pay, the Employee’s annual salary (inclusive of longevity where applicable) shall be divided
by 2184. Overtime shall include any necessary travel time for official business, as per the Fair
Labor Standards Act.

3. In the event that overtime work is required the employer shall first attempt to secure
volunteers where the assignment is not expected to exceed two (2) hours. In the event that overtime
is expected to exceed two (2) hours, the employer shall assign employees using the overtime books
based upon seniority. If unable to secure employees to work overtime through these measures, the
employer may require employees to work mandatory overtime up to eight (8) hours. All
employees, no matter their shift or work unit, shall be required to work mandatory overtime. Such
mandatory overtime shall be based upon reverse shift seniority, except in emergency situations.
Employees must receive a four (4) hour break in service between mandatory overtime assignments
except for in emergency situations when ordered by the Sheriff or his/her designee.

4. In the assignment of overtime, so long as the employee is fit for duty, prior
approved time off shall not disqualify the employee for such assignment.

5. It is understood that both voluntary and mandatory overtime shall be distributed as
equitably as possible. Overtime shall be distributed in accordance with the terms of this
Agreement. All employees shall be eligible and shall be required to work overtime on a rotating
basis. All personnel are expected to be at their respective duty stations on time and in complete
and proper uniform. Employees that are late for voluntary / mandatory overtime shall not receive
pay for lost time and are subject to disciplinary action. In a case of an emergency, where voluntary
overtime needs to be cancelled, the shift commander shall be notified at least ONE (1) HOUR
prior to the employees reporting time. Failure to do so shall constitute cause for disciplinary action.
Employees who take voluntary overtime in lieu of mandatory overtime and cancel shall be subject
to disciplinary action.

6. If the employer inadvertently skips over an employee in seeking to fill overtime
needs that employee’s chances for overtime will be equalized by putting that person’s name first
on the list for the next time. Under these circumstances, the rate of overtime pay shall be at the
missed rate or higher as applicable.

7. The overtime list shall be utilized for any post-shift requirement exceeding two
(2) hours. There will be a Forced List for this Overtime list in reverse order, by GCDOC time.
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8. There will be a separate “Hospital Overtime List”. This list will combine
both Sheriff Sergeants & Officers and County Correctional Police Sergeants & Officers. County
Correctional Police Sergeants & Officers that choose to be on the list will remain on the list for the
remainder of the calendar year before they are able to remove their names from the list. If a County
Correctional Police Officer chooses to be on this Hospital Overtime List, the forced list provision in
the preceding Paragraph 7 would apply to that individual since he/she volunteered to be on this
Hospital Overtime List.

8. If overtime work falls in a work week in a pay period that includes a Monday
holiday, the overtime will be paid in the succeeding pay day.

9. Upgrades, if needed, when no supervisors are available will be assigned based on
seniority.
E. Call Back

If an Employee is called back to work at a time other than his assigned work tour, and if
such call back time is not contiguous to the start of his work tour, the Employee shall be guaranteed
a minimum of two (2) hours compensation at the appropriate rate.

F. Standby Pay
If an employee is required to be on standby, he shall receive one (1) hour's pay for every
sixteen (16) hours on standby.

G. Compensatory Time

For all overtime hours, all Employees may voluntarily elect to receive compensatory time
in lieu of overtime. Employees making this election shall receive compensatory time equal to the
rate of overtime pay (e.g., if the Employee works three (3) hours of overtime, the Employee may
elect to receive four and a half (4.5) hours of compensatory time in lieu of overtime compensation
at one and a half times the Employee’s normal rate). The parameters for the accrual and use of
compensatory time are set forth below:

1. An Employee may accrue and carry over to the following year at his or her
discretion a total of seventy-two (72) hours of compensatory time. Any Employee shall not accrue
compensatory time in excess of 72 hours. Any hours that exceed the 72-hour limit shall be paid
out to the Employee at the earned overtime rate.

2. Employees shall use earned compensatory time within ninety (90) days from the
date the compensatory time is earned.

3. The use of compensatory time may be at a minimum of a one (1) hour block and
up to an entire shift.

4. No compensatory time shall be taken on a holiday and shall be denied if it would
create overtime. =



5. Compensatory time shall be scheduled in accordance with the scheduling of
vacation time, based on the work load and necessary staffing requirements. In the scheduling of
compensatory time, Employees who have pre-scheduled vacations and/or administrative leave
days shall be given priority over Employees attempting to utilize compensatory time.

6. During daily operations, if an Employee chooses to use compensatory time during
the remainder of his/her shift, the Employee may do so depending upon the workload and staffing
requirements, to be determined by the Sheriff or on-call supervisor.

7. Any unused compensatory time shall be paid out to the employee at the then
overtime rate of his or her retirement or separation from employment.
ARTICLE V
WAGES
A. Salaries
1. The retroactive aspects of this Agreement, including salary and economic benefits

shall be retroactive to January 1, 2022 unless otherwise stated herein. All retroactive monies will
be paid on or before the thirtieth (30th) day after the approval of this Agreement by the Gloucester
County Board of Commissioners. All said monies shall be paid by separate check and shall not be
included in regular pay. The County will deduct all Federal and State deductions, including but
not limited to pension deductions and deficient health insurance premium deductions.

2. The Salaries of all employees shall be increased in accordance with the following
schedule:
i. 2022-2.5%
ii. 2023-2.5%
iii. 2024-2.75%
iv. 2025-3%
v. 2026-3%
vi. 2027 -3%

The salaries of all members of the unit covered by this Agreement are set forth in the Salary
Schedule “A” and “B” which is attached hereto and made a part hereof.

3. Grand Jury or Court Time - Any employee required to appear before any court or
Grand Jury on a work related matter shall either receive the time off, with pay if on duty, or if off
duty, shall be compensated for such time at the overtime rate of pay, if applicable. Any employee
who institutes charges that are work related and must attend any court session or Grand Jury
hearing during work hours shall be granted such time off, with pay, or if attendance is required on
off-duty hours, shall receive overtime pay, if applicable.
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4, Pay for Assuming Higher Position - Any employee required/requested to assume
the duties of a higher paid position shall be compensated for all time worked in such position at
the higher rate of pay based upon the employee's salary level.

ARTICLE V1
UNIFORMS

A. Clothing Allowance and Items of Issue

New employees may be issued uniform allowances up to the amount of $1,550.00 to
purchase the items of clothing and equipment needed to report for work in full uniform as listed in
Appendix A. The Sheriff or his’her designee will provide the list of particulars to be purchased
by the new employee. The allowance will be provided in two transactions with the initial issue
payment in the amount of $750 while the recruit attends the Corrections academy, an additional
issue payment in the amount of $800 after the recruit completes the academy. Thereafter,
employees shall be totally responsible for the purchase and maintenance of uniforms after the
initial complement of uniforms are provided by the Employer.

B. Damaged Gear

Clothing, leather gear, and ballistic vests destroyed or damaged in the line of duty shall be
replaced or repaired at the Employer’s expense. An incident report of the damage or loss must be
submitted to the Undersheriff within 48 hours of the occurrence, signed by the Employee and the
Undersheriff. The destroyed or damaged items must also be submitted to the Undersheriff or
his / her designee.

C. Uniform Changes
Employer will bear the cost of any uniform changes it makes or to which it agrees. It is
understood, however, that uniform requirements are exclusively the prerogative of the Employer.

D. Retirement Badge

The Employer shall issue to the employee a “RETIRED” picture ID and badge within 30
days of retirement to any Employee who retires or separates in good standing provided that the
employee provides 60 days-notice of his or her separation from employment. The ID shall include
the retiree’s name and date of separation.

11



ARTICLE VII
MEDICAL BENEFITS

Health Benefits. The Employer shall provide the following health benefits for each
employee and his eligible dependents.

1.

Medical coverage will be in accordance with any of the plans offered by the State
Health Benefits Program.

Prescription drug coverage will be in accordance with any of the Employee
Prescription Drug Plans offered by the State Health Benefits Program.

Vision Care. It is understood that this shall remain a separate policy in addition to
the vision care coverage provided under the Employer’s medical plans. Allowances
for the following items shall be as indicated: examination, $30; frames, $20; single
vision lenses, $30; bifocal lenses, $43; trifocal lenses, $50; lenticular lenses, $100;
contact lenses, $200.

Dental. The Employer shall continue to provide dental insurance in accordance
with the current indemnity plan. There shall be no deductible for any of the services
provided under the plan. As an alternative to the indemnity plan, the Employer shall
offer coverage through a dental plan organization in accordance with the existing
terms of that plan. Employees who elect to enroll in the dental plan organization
may also enroll their dependents. The Employer shall offer the option of selecting
Delta Premier Family Care Coverage for employees and their dependents.

Employees who do not have medical and prescription coverage pursuant to Sections 1 and
2 above but receive dental coverage under this Section, at a cost to the Employer which
shall be capped at $31, will make contributions toward the cost of coverage through payroll
deductions on a pre-tax basis, as authorized by Section 125 of the Internal Revenue Code.
Any and all costs over $31.00 shall be the responsibility of the employee.

Open enrollment periods for the dental plans shall be in November of each year, with
coverage beginning January 1.

5.

Employees who terminate their employment or begin unpaid leaves after the fifth
day of the month shall have their health benefits continued by the Employer for one
calendar month following the month in which the leave begins. Employees on
approved leave of absence may continue coverage thereafter at their own expense
by paying the applicable premium charges to the Employer four (4) weeks in
advance of the coverage month.
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10.

11.

12.

Chapter 78. Effective January 1, 2014, all active unit employees who have not
withdrawn from the County’s health insurance program, shall contribute towards
the cost of health insurance in accordance with the provisions of P.L. 2011, Chapter
78. These payments shall be made on a pre-tax basis, pursuant to an IRS Section
125, salary reduction premium-only plan, in accordance with the County’s regular
payroll practices. Retirees will not be required to pay contributions towards the
cost of their post-retirement insurance coverage, except as may be required by law.

Effective with open enrollment in the Fall of 2022, employees enrolling in NJ
Direct 10, shall contribute to the cost of the health care premium at the Tier 4
contribution level under Chapter 78, P.L. 2011.

Employees enrolling in NJ Direct 15, NJ Direct 1525, NJ Direct 2030, Horizon
HMO, and NIJ Direct/NJ Direct 2019, or equivalent plans thereto, shall contribute

to the cost of the health care premium at the Tier 3 contribution level under Chapter
78, P.L. 2011.

Employees enrolling in NJ Direct 2035, Horizon OMNIA, NJ Direct 4000 and NJ
Direct 1500, or equivalent plans thereto, shall contribute to the cost of the health
care premium at the Tier 2 contribution level under Chapter 78, P.L. 2011.

After open enrollment and prior to December 31, 2022 employees enrolling in any
health care plan other than New Jersey Direct 10, shall receive a one-time payment
in 2023 of the 2023 difference in annual premiums between New Jersey Direct 10
and the plan in which the employee enrolls.

Employees who moved out of NJ Direct 10 during the 2019, 2020 or 2021 Open
Enrollment and enrolled in a plan identified in the above subsections 8 and 9 for
the 2020, 2021, or 2022 calendar year shall receive a one-time payment of the
difference between the employee benefit contribution under NJ Direct 10 (for the
year in which the new plan applies) and the employee benefit contribution for
whichever plan was chosen under subsections 8 and 9 as applicable. This payment
will be issued after open enrollment 2022 and prior to December 31, 2022.

If the State Health Benefits Plan (SHBP) begins to offer a new plan(s) not currently
memorialized in this Agreement, the County of Gloucester agrees to negotiate with
the FOP, upon the request of either party, the tier contribution level under Chapter
78, P.L. 2011, for the new plan(s).
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E.

Disability Benefits. The Employer agrees to provide disability coverage to all
eligible employees under the State Temporary Disability Benefits Law. Coverage
will be financed by Employer-employee contributions as required by law.

Description. The Employer shall continue to provide for each employee a
description of the health care benefits and insurance provided under this article
upon initial hire.

Retirement Coverage.

1. The Employer shall provide for the continuation of paid health

benefits as described in Section A.1 above for employees and their dependents
upon the employee's retirement in accordance with County policy. Employees, to
be eligible, must retire with twenty-five (25) years of service credited by PERS or
PFRS. Employees with seven (7) years of County service and twenty-five (25)
years of service credited by PERS or PFRS are eligible for the County prescription
plan upon retirement.

2. Any officer age 62 and over who chooses to take pension before twenty-
five (25) years of PERS or PFRS service will be able to buy prescription
and health benefits at cost (County group rate).

3. Effective January 1, 2014, Employees with less than 20 years of creditable
service in one or more State or locally administered retirement systems as
of June 28, 2011, and who subsequently retire after the signing of this
Contract, shall only make health care contributions during retirement in
accordance with any applicable requirements in P.L. 2011, Chapter 78.
Employees with 20 or more years of credited service as of June 28, 2011,
are exempt from this contribution obligation.

Death of Active Employee and Retiree.

1. Upon the death of an active officer as the result of an accident met in the
actual performance of duty, all health benefits shall continue to the
surviving spouse for life or remarriage and/or until maximum age
allowances are met for dependent children, per statute.

2. Upon the death of an active officer under circumstances not covered by
subparagraph E.1 above, all benefits shall continue to be provided to the
surviving spouse and dependent children for a period of one (1) year after
such officer's death.
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